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Director Rich Baldwin.  “Those 
are great honors, but the CISE 
award stands out because 
nominees compete nationwide 
with other companies.”

To be in competition for the 
award, BE&K fi rst had to pass 
a screening process managed 
by the Associated Building 
Contractors. “We have a strong 
safety system and we’ve been 
nominated before,” noted 
Baldwin, “but last year, we had 
the lowest incident rate in our 
history.

Our success with behavioral 
safety and our programs to train 
workers to be Safety Observers 
in our Sentinel system were key 
to winning the award.”

In BE&K’s Sentinel system, craft 
workers are trained to observe 
a particular task each day, 
sometimes in their own craft, 
sometimes in another.  These 
observers keep an eye out 
for potential safety problems, 
complete a checklist regarding 
what they’ve observed, talk 
with workers, and check for any 
potential unsafe conditions.

“If they see something wrong, 
they correct it.  If things are 
right, they congratulate each 
other,” described Baldwin, “not 
as a supervisor, but as a peer.”

Employees in the Sentinel 
system receive intense training, 
such as the OSHA 10-hour 
course.  BE&K’s Sentinel system 
builds on the company’s 
comprehensive safety program 
that includes a crew meeting 
at the beginning of each work 
day to review the pre-task 
safety checklist and identify 
any potential risks and needed 
precautions.

“That’s really the mainstay of 
what we do,” stated Baldwin. 
“Planning the work day is the 
fi rst thing on the shift.”

Safety concerns go beyond 
the checklist.  “BE&K works to 
ensure that employees have 
a safe place to park, good 
lighting, a comfortable setting 
for lunch, and easy access to 
vending machines and sanitary 
facilities,” he said.  “If they 
have an unexpected need for 
equipment — a replacement 

pair of leather gloves, for 
example — what they need is 
readily provided.”

Added Baldwin, “When we make 
the quality of work life on BE&K 
projects superior to that of our 
competitors, we get the best 
employees.”

easy access to vending machines and sanitary
facilities. If they have an unexpected
need for equipment — a replacement pair of
leather gloves, for example — what they need
is readily provided.

B
E

&
K

 C
O

N
S

TR
U

C
TIO

N
 H

E
A

D
LIN

E
S

�Our success with 
behavioral safety 
and our programs 
to train workers to 
be Safety Observers 
in our Sentinel 
system were key to 
winning the award.�

Rich Baldwin
BE&K Corporate Safety Director





Anderson, and vice president of 
construction Burt Jordan.

Winning an Award of Merit in 
the �Industrial - $15-25 Million� 
category was the California 
Portland Cement Company 
project in Mojave, California.  
BE&K was contracted to replace 
several ball mills with a new 
� nish cement grinding facility 
to increase energy ef� ciency, 
decrease emissions, and improve 
product quality.

Unique aspects of the $21 million 
project included incorporating 
parts of the existing facility 
into the new facility, meeting 
California�s stringent new building 
codes for Seismic Zone 4, and 

coordinating all construction 
to take place in a tightly 
controlled plant shutdown. The 
new facility uses 60 percent 
less energy than the previous 
con� guration.  It has earned 
California�s Flex Your Power 
award and environmental 
awards from the Portland 
Cement Association, and has 
been named an Energy Star 
Partner of the Year twice.

Project team leaders included 
project manager Gary Martin, 
engineering project manager 
Steve Quillin, scheduler Ryan 
Wells, cost engineer Renee 
Doskocil, construction site 
manager Joe Blackburn, and 
safety manager Mario Guzman.

Mark Hughett has joined 
BE&K Construction as chief 
scheduler.  Mark will serve as the 
scheduling department manager 
and will supervise the staff of 
construction schedulers in both 
the home of� ce and in � eld 
locations.

He has overall responsibility for 
developing and implementing 
construction planning and 
scheduling procedures 
and ensuring that they are 
implemented properly.  His 
other responsibilities will include 
routinely reviewing project 
schedules, making site visits 
to audit progress, and keeping 
the project management team 
and client apprised of project 
status.  He will also be heavily 
involved with evaluating bid 
requests, developing proposals 
for new work, and conducting 
constructability reviews to 
optimize installation time.

Mark brings to BE&K over 
25 years of project controls 
experience on a variety of large-
scale commercial, re� nery, power 
(gas and coal), Liquid Natural Gas 
(LNG), cement, and petrochemical 
construction projects, which 
include grass-roots projects, plant 
maintenance, plant turnarounds, 
and warranty work.

Prior to joining BE&K, Mark 
worked for Zachry Construction 
Corporation in San Antonio, 
Texas, where he was Project 
Controls Service Manager�
Scheduling.  Previously, he held 
the positions of Project Controls 
Manager and Lead Project 
Scheduler at various Zachry 
locations.  He also has past 
experience in other construction 
areas, including estimating and 
� eld engineering.

Mark maintains current 
memberships and af� liations 
with the Project Management 
Institute and the PMI College of 
Scheduling and Performance 
Management.

Personnel 
Announcement 
Mark Hughett
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 andy and Susan Evans have joined BE&K East,   
 working in Finland to lead BE&KÕs team    
 at OAO Svetogorsk, IPÕs afÞ liate in Russia.  Randy 
has assumed the role of general director for BE&K 
East, responsible for full contract maintenance and 
small capital projects, while Susan will be responsible 
for estimating BE&K construction projects for OAO 
Svetogorsk. Both Randy and Susan have decades of 
experience with BE&K.  Susan has been with the Þ rm 
for 27 years: 11 years as an estimator and 16 years in 
the  Þ eld.  Randy has been with BE&K 31 years, having 
worked his way up from craft helper to management 
positions that include project superintendent, manager 
of construction, and vice president of construction 
operations with BE&K Construction.  He will lead Þ eld 
planning and execution efforts at the IP afÞ liate, using 
his expertise in scheduling, budgeting and resource 
allocation to improve competitiveness in the global 
market by addressing cost-control issues and maximizing 
BE&KÕs effectiveness in using available craft resources.

In Birmingham, RandyÕs responsibilities as vice president 
of construction have been assigned to Jim Early. 

Randy and Susan Evans 
Accept Assignments 
with BE&K East

R













Peter Hall has been 
promoted to vice 
president of engineering 
for the BE&K Engineering 
Houston of� ce.  Most 
recently, Peter served as 

manager of projects for the 
Delaware Engineering of� ce.  

He began his career with 
DuPont in Wilmington, Delaware, and came 
to QBEK in 1992 where he opened BE&K�s 
Delaware of� ce.

In his new role, Peter will report to Don Beebe, 
vice president and general manager of the 
Houston of� ce.  Peter will also have a dotted 
reporting relationship to Dennis Schroeder, 
president of BE&K Engineering, and will 
be active on the engineering operations 
management team.
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Robert Bukowski has joined the BE&K 
Engineering Houston of� ce as vice president 
of operations.  Robert has worked in heavy 
industry construction for more than 30 years, 
and brings a very strong background in 
chemical and re� ning.  Most recently, he was 
the Southern Regional Manager for Fluor�s 
FEMA relief work.

In his new role, Robert will report to Don 
Beebe, vice president and general manager 
of the Houston of� ce.  He will also support 
Stuart Stoves and Jim Early as he assumes 
responsibility for project managers, � eld 
construction staff, and construction support 
staff.

Vikas Moharir 
Appointed 
Successor to 
Retiring JBEK 
Founder 
Dick Brose

JBEK saw its fi rst top leadership 
change in 2007 when Dick Brose 
retired and Vikas Moharir took the 
helm. JBEK is the joint venture 
between John Brown (now 
Aker Kvaerner) and BE&K that 
has successfully garnered more 
than $1.4 billion in worldwide 
construction, maintenance and 
engineering business.

Though new at the helm, Moharir 
has worked closely with Brose 
throughout the years.

“Vikas’ valuable experience will 
enable BE&K to access global 
resources for our continuing work 
with DuPont projects around the 
world,” said Schroeder.  “Vikas is 
also well known and respected by 
JBEK management.  This unique 
combination will allow him to 
lead JBEK and our DuPont Alliance 
relationship to continued success.”

Vikas has more than 20 years of 
global experience, including work 
with Aker Kvaerner’s European 
and Asia Operations.  Under his 
leadership, the 152a project 
team in Corpus Christi, Texas 
was recognized by DuPont for 
completing the project six months 
earlier than IPA’s “best of the best” 
date.

JBEK was formed when the 
John Brown company and BE&K 
were exploring the possibility of 

working together — combining John 
Brown’s international connections 
with BE&K’s construction and 
maintenance expertise — and 
DuPont rebid its North American 
engineering services, offering both 
fi rms the opportunity to bid.  Both 
agreed they would have better odds 
as a team, and won the contract as a 
joint venture in 1994.

The chance to go international 
came in 1995 when JBEK won a 
contract for a polyester fi lm line in 
Luxembourg, then expanded when 
DuPont took over several nylon 
plants in Europe.

In 1996, John Brown was acquired 
by Kvaerner and became Aker 
Kvaerner, but the JBEK name was 
well-recognized so the joint venture 
team chose not to change it.

Since that fi rst DuPont contract, 
JBEK has won a variety of contracts 
in Europe, North America, and Asia, 
averaging more than $100 million a 
year in new business.

Dick Brose Vikas Moharir 

�Dick�s contribution 
to the organization 
can be measured by 
the close, professional 
relationships he 
developed with our 
client base. BE&K 
will continue to reap 
valuable bene� ts as a 
result of his diligence.�

Dennis Schroeder,
President of BE&K Engineering
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BE&K INDUSTRIAL SERVICES 
HEADLINES

Personnel Changes in Industrial Services
 im Parrish has accepted the position of   
 reliability leader at the Svetogorsk, Russia   
 plant.  Wayne Long has been working with him 
and BE&K East, as well, to develop a maintenance 
reliability process for that site.  Mark Skorupan, 
BE&K Industrial Services site manager at IPÕs OAO 
Svetogorsk facility will be returning to Birmingham 
for a U.S. assignment.

Four new site managers have also joined Industrial 
Services: Bobby Womack and Michael Bryant, who 
will support recent outage and capital project needs; 
David Szczesny, at ADM in Clinton, Iowa; and Jim 
Amendola at DuPont, Circleville, Ohio.

Bobby Womack, Jr. joins the BE&K maintenance 
management team with nearly 30 years of 
experience in industrial maintenance, production, 
and management, primarily in the pulp and paper 
industry.  Bobby previously worked with Sappi Fine 
Paper (formerly the Scott Paper), in Mobile, Alabama.  
As the maintenance manager for Sappi, he directed 
all the maintenance work for paper machines and 
Þ ber supply systems.

Bobby has an excellent leadership record, having 
managed teams of 10 to 50 skilled craftsmen.  His 
plant recorded 96 percent uptime on their paper 
machine, and he implemented new predictive/
preventative programs that signiÞ cantly curtailed 
unscheduled maintenance downtime.  In addition, 
his dedication to safety is demonstrated by leading a 
team that went two years with no OSHA recordable 
injuries.

Michael Bryant has also joined the management 
team, and brings extensive experience in plant 
management, with expertise in maintenance, 
personnel supervision, technical/engineering, 
environmental, planning/scheduling using SAP, 
grass roots construction, capital continuous 

J

BE&K Industrial 
Services Wins 
Contract With 
Weyerhaeuser

improvement, and mistake-prooÞ ng techniques.  He 
is also a facilitator in apollo root cause analysis, and 
currently holds a patent for bottom-ash reinjection in 
circulating ß uidized bed boilers.

Michael was most recently with Merisol, Inc., where 
he handled the responsibilities of scheduler/senior 
planner, supervised four planners, and created the 
daily and weekly schedule using SAP.  He began 
his maintenance career as a millwright after a brief 
tour in the U.S. Navy.  He progressed through the 
ranks, working for Petro-Chem Refrigeration as a 
service manager, where he was responsible for the 
supervision, planning, and scheduling activities of 
a team of nine technicians; and with Air Products 
& Chemicals, Inc., where he Þ lled a variety of roles 
including maintenance superintendent in Pasadena, 
Texas and Stockton, California; site supervisor in 
Baytown, Texas; and maintenance supervisor in 
LaPorte, Texas.

David Szczesny has been named site manager 
for ADM, Clinton, Iowa. David has more than 25 
years of experience in the pulp and paper industry, 
including plantwide maintenance supervision and 
operations management in powerhouse/utilities. He 
brings special expertise in computerized maintenance 
management systems (CMMS), and has used them 
effectively to improve planning, maintenance and 
productivity.

James C. Amendola comes to BE&K as the new 
site manager at DuPont, Circleville, Ohio.  Most 
recently, James was the director of maintenance for 
McWane Cast Iron Pipe, in Birmingham, Alabama 
where he maintained the facilities for a plant serving 
both domestic and international customers, from 
Texas to China.  His work for McWane was credited 
with helping to save $1.5 million dollars in natural 
resources, trimming overtime needs by a third, and 
increasing throughput by 12 percent.

BE&K�s Industrial Services 
has been awarded a new 
maintenance contract 
that includes continuous 
presence maintenance at the 
Weyerhaeuser paper mill in Pine 
Hill, Alabama.  The Pine Hill 
facility manufactures medium 
linerboard and corrugated board.

Work has already begun under 
the new contract, which will 
employ 35 people on site. 

The BE&K team is led by project 
manager Steve Cook, along with 
site manager Dale Odom and 
administrative manager Donna 
Gunter. 

Other key team members who 
contributed to the win include 
business developer Doug 
Barnes, Industrial Services 
vice president Robert Green, 
and � nancial manager Dianna 
Shepherd.
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BE&K Industrial Services 
employees working at the Boise 
Cascade paper plant in Jackson, 
Alabama, achieved a landmark this 
year when they completed 10 
years without a lost time incident.

The BE&K team, which has 
been working at the Jackson site 
since 1996, helps to maintain 
two paper machines and a 
virgin fi ber and recycle plant 
that manufactures 1,500 tons of 
fi ne white paper a day.  BE&K 
team members include craft 
professionals such as insulators, 
painters, scaffold builders, 
millwrights, civil and pipe 
workers, welders, electricians, and 
mobile mechanics who perform 
supplemental maintenance and 
small capital projects at the plant.

Like employees on all BE&K 
job sites, workers at the Boise 
Cascade plant participate in the 
fi rm’s Sentinel safety system 
that includes a start-of-the-day 
safety meeting and peer-to-peer 
observation and coaching.  Every 
team member rotates through 
the different roles in the process, 
a sequence designed to increase 
awareness of safety issues.

Boise Cascade Achieves Ten Year 
Safety Milestone
“We tell our customers  
that we put safety fi rst, but 
it’s even better when we 
can demonstrate it with 
this kind of performance.  
My personal congratulations 
go to this team.” 

Robert Green, Vice President of 
Industrial Services

Results like these happen
only when every employee
accepts responsibility for
his or her own safety —
and that of the rest of the
team as well.”

Steve Cook, Project Manager

Pictured are BE&K Industrial Services employees at Boise Cascade, Jackson, Alabama, celebrating 10 years with no 
lost ime incidents.
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is located on an existing 3,000-
student campus, and consists of 
additions and renovations that will 
be implemented while students 
and faculty are present. Phases of 
the project will be awarded on an 
annual basis, due to the county’s 
funding limits. The overall Oviedo 
High School project is estimated at 
$58 million dollars.

Phase one consists of the early 
release of the sitework package, 
ordering of a metal building for 
the auto-shop classrooms, and 
initial demolition of specifi ed 
areas.  Work began in Spring 2006 
and will complete in January 
2007.  Phase two encompasses a 
new gymnasium and chiller plant 
building; renovations to existing 
classrooms, the auditorium, and the 
gym; and related site development.  
Concurrently, the Building Group 
will be working closely with 
SCPS to coordinate the necessary 
student relocations.  Phase Two 
began July 1, 2006 and has an 
anticipated completion date of July 
1, 2007.

Phase three will include a new 
classroom building, cafeteria 
additions, and additional building 
renovations, and is scheduled to 
start in July 2007, with an August 
2008 completion date.  Phase four 
will consist of further building 
renovations, fi nal sitework and 
landscaping, and is scheduled to 
start in July 2008, with a July 2009 
completion date.

Also in progress is a similar project 
at the Seminole High School in 
Sanford.  Like the Oviedo project, 
it is scheduled to be released in 
four phases and will be under 
construction while students are 
on campus.  Phase one, consisting 
of the addition of a two-story 

classroom building and a central 
chiller plant, along with site 
development and renovation of 
the existing media center, began 
in July 2005 and has already 
been completed.  Phase two, 
consisting of the addition of a 
new auditorium and gymnasium, 
along with renovations to existing 
multipurpose buildings and 
related sitework, began in June 
2006 and is anticipated to be 
completed in January 2008.

Phase three of the Seminole 
project will include a new 
classroom building, cafeteria 
additions, and additional building 
renovations, to begin in July 2007 
with an August 2008 completion 
date.  Phase four will include an 
additional classroom building, 
further building renovations, and 
fi nal sitework and landscaping, 
to begin in July 2008 with a May 
2009 completion date.  The total 
amount for the fi nal build-out of 
the Seminole High School project 
is approximately $53 million.

A third project, at the Tuskawilla 
Middle School, was completed 
in August 2006.  It consisted 
of demolition of the existing 
classroom building, and multiple 
construction phases that included 
a new three-story classroom 
building, a new administration/
support services building, a new 
band/choral building, renovations 
to the existing gym and cafeteria, 
and site improvements.  The 
redesigned Tuskawilla campus 
is organized around a new 
central courtyard, and intended 
to accommodate 1,500 student 
stations.  The project, which was 
awarded in February 2004, was 
completed fi ve months ahead of 
schedule.

In addition to planned 
school construction 
projects, SCPS has turned 
to the Building Group for 
other assistance. In 2004, 
when Florida sustained 
four major hurricanes 
back-to-back, BE&K’s 
close-knit relationship 
with this client led to 
the award of millions 
of dollars in storm-
damage repair work. The 
Building Group was
involved in intense 
cleanup and repair 
efforts at 51 school 
locations and at the 
Seminole County 
Educational Support 
Center in Sanford, where 
SCPS is headquartered.
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ALLSTATES HEADLINES

JobSight BE&K Quarterly Magazine    42

A
LLS

TATE
S

 H
E

A
D

LIN
E

S

 shli Kelly has been named vice president
 of Allstates Enterprise division, where 
 she will be responsible for business 
development and management of non-BE&K 
accounts. Ashli most recently held the position 
of national business development director 
of NorthStar Communications Group, Inc., 
BE&K’s stand alone telecom company, where 
she had a proven track record of selling 
managed services and staffi ng. Directly 
responsible for more than $100 million in 
sales to customers such as EMBARQ, Bellsouth, 
AT&T, Siemens, Boeing, Nokia, and Cingular, 
Ashli has the key account experience needed 
for her new role. 

“Ashli fully understands our business and our 
relationship with our parent company, BE&K, 
and has a vast knowledge of the staffi ng 
industry,” said Andrea Hopkey, president 
Allstates. “I’m confi dent that she will hit the 
ground running and have a positive impact on 
sales in one of our strategic growth areas.”

Allstates Technical Services has been 
supplying contract technical job personnel 
and related services to a broad spectrum of 
industries across the U.S. for more than 60 
years. 

This is not the fi rst time Ashli has worked 
for Allstates. Before working for NorthStar, 
Ashli worked as branch manager of Allstates, 
where she led all aspects of operations for its 
Gulf Coast division. There her responsibilities 
included business development, compliance 
with international accounts, development 
of sales strategy (including proposal and bid 
preparation), and overall profi tability for its 
branch operations. 

A

Ashli Kelly Appointed 
Vice President of 
Allstates Enterprise 
Division

Ashli Kelly

“I’m delighted to be back with Allstates,” said 
Kelly. “A tightening job market is causing 
businesses to rethink the staffi ng business. The 
cost of fi nding just the right candidate burdens 
the bottom line, and businesses are starting to 
wise up and leave it to experts, like Allstates. It’s 
an exciting time for the industry and for Allstates.”  

Ashli is a member of the American Marketing 
Association, the Association of Career 
Professionals International, and the National 
Association of Sales Professionals.









and a Peer Helper and Advisor.  
In addition, David played football 
and was the recipient of multiple 
Player, Leadership, and Coaches 
awards.  He is currently a student 
at Birmingham Southern College, 
where he is pursuing professional 
studies in pre-med.

Gerrilyn 
Mele, 
daughter 
of BE&K 
Estimating 
employee 
Ron Mele 
and his wife 
Marilyn, 
is a 2006 

graduate of Briarwood Christian 
School in Birmingham, Alabama.  
Gerrilyn was a Diamond Doll 
and a cheerleader, and received 
the French I and II Outstanding 
Student awards.  She is currently 
attending Penn State, pursuing a 
degree in Business Management.

Lauren 
Kay Merkl, 
daughter of 
BE&K Power/
Controls 
Design 
employee 
Danny Merkl 
and his wife 
Kay, is a 2006 

graduate of Pleasant Grove High 
School in Birmingham, Alabama, 
where she was in the National 
Honor Society and the Student 
Concert Choir.  Lauren was a 
Diamond Doll and a volunteer for 
Samaritan�s Purse and Children�s 
Hospital.  She is currently enrolled 
at the University of Alabama at 
Birmingham, where she plans 
to earn her Bachelor of Science 
Degree in Nursing.

Lauren 
Ruth Orr, 
daughter 
of BE&K 
Pinedale 
employee 
Richard 
Moore and 
his wife 
Karen, 

graduated Summa Cum Laude 
from the University of Alabama 
in Huntsville with a Bachelor of 
Science degree in Biological 
Science.  She is currently 
attending Auburn University�s 
College of Veterinary Medicine.

Cynthia 
Parnell, 
daughter 
of BE&K 
employee 
Mary L. 
Hodge, 
is a 2006 
graduate of 
the University 

of Alabama at Birmingham, where 
she received her Master�s Degree 
in Nurse Anesthesia.  Cynthia 
received an advanced diploma 
with honors from Theodore 
High School in 1995, and was 
awarded a full scholarship to the 
University of Alabama, obtaining 
her Bachelor of Science in Nursing 
in 1999.

Shawn 
Anthony 
Pippin, 
son of BE&K 
Jacksonville 
employee 
Mark Pippin 
and his wife 
Rita, is a 2005 
graduate 

of West Nassau High School in 
Callahan, Florida.  He is currently 
pursuing training in Mechanical 
Electronics, and auto paint and 
body work.

Matthew 
L. Reed, 
son of BE&K 
engineering 
employee 
Bryan Reed 
and his wife 
Elizabeth, 
is a 2006 
graduate 

of Spain Park High School in 
Birmingham, Alabama.  Matthew 
placed Cum Laude in the State 
Latin Competition and Magna 
Cum Laude in the National Latin 
Exam, and participated in Mu 

Alpha Theta (the mathematics 
honors society).  In addition, he 
was an Eagle Scout in the Boy 
Scouts of America.  He is currently 
attending the University of the 
South in Sewanee, Tennessee.

Stuart Livingston Reed, 
son of BE&K Industrial Process 
employee Charles Reed and his 
wife Carol, is a 2006 graduate 
of Vestavia Hills High School in 
Birmingham, Alabama.  Stuart 
graduated with a 3.5 GPA and 
participated in the Track Team all 
four years.  An Eagle Scout, he was 
named Birmingham News Scholar 
Athlete of the Week, was the 2006 
State Champion in the 1600 meter 
relay, and holds the Alabama 300 
meter indoor state record.  He is 
currently a freshman at Auburn 
University.

Laurie 
Catherine 
Roberts, 
daughter 
of BE&K 
Administrative 
support staff 
employee 
Sandra 
Roberts 

and her husband Mike, is a 2005 
graduate of Shelby Academy in 
Montevallo, Alabama.  Laurie was 
Senior Class President and Vice 
President of the National Beta 
Club, was named in Who�s Who 
Among American High School 
Students, and played Varsity 
Softball.  She is currently attending 
the University of North Alabama in 
Florence, pursing a double major in 
Pre-Med and Psychology.

Whitney H. 
Robinson, 
daughter of 
BE&K Legal 
Department 
employee 
Cathy 
Robinson and 
her husband 
Warren, 

graduated from Oak Mountain 
High School with an Advanced 
Academic Diploma.  A PSAT 
Scholar and member of Mu Alpha 
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He sees the results in the rest of his 
life, too.  “I’m more energetic, more 
focused and more productive,” he 
says, “and I have more patience.”

When Davis makes use of the 
track around the lake on the BE&K 
campus, he’s likely to be jogging 
beside co-worker Brady Parks, the 
fi rm’s marketing manager.  “It’s 
great to be able to warm up in the 
company gym, run laps around the 
lake, then shower and get back to 
work,” Parks says.

Rhonda Taylor sees the benefi ts, too.  
She took up running years ago when 
her kids were little, but let it slide 
when she rejoined the work force; 
then let it slip even farther out of her 
lifestyle while she dealt with breast 
cancer, new jobs and teenagers.

When her doctor recommended a 
diet, she looked for an alternative 
and turned back to running, but was 
distressed that the two miles she 
used to cover easily seemed almost 
impossible.  “I had to walk most of 
the way,” she confesses.  But she set 
goals, and as she met them—a 5K, a 
10K a half marathon—her confi dence 
grew in other spheres, too.

She had heard that BE&K was a 
great place to work and set about 
getting a job there.  She started 
in May, the same time as her 
second half marathon, and quickly 
discovered the coterie of runners 
chasing around the lake most days.

Not only has she taken control of 
her weight, her cholesterol, her 
blood pressure and more, but also 
she has more energy and is better 
able to deal with stress.

“I haven’t been sick since I started 
running,” Taylor says.  “I can’t 
believe how long I’ve gone without 
seeing a doctor.”  And her reading 
about breast cancer has taught her 
that being physically active helps 
prevent a recurrence. “I’m confi dent 
that I’m doing all I can to stay in 
remission,” she says.

Taylor says, “BE&K has a reputation 
for treating employees well. The 
wellness program is just another 
way to go deeper with their family-
friendly commitment.”

Productive workers are a benefi t for 
the company, but there’s also a plus 
sign in the decreasing cost of health 
care claims, says Human Resources 
Vice President John Decembrino.

Blue Cross/Blue Shield of Alabama 
administers the BE&K health 
insurance program, Decembrino 
says, but in fact the fi rm is self-
insured. Instead of pooling its rates 
with many other fi rms, there’s a 
direct relationship to their own 
experience.  When costs are up, 
premiums are up.  When costs are 
up, premiums are up.  

Anything that helps reduce costs 
is a benefi t, Decembrino says.  In 
addition to the fi tness facilities, 
BE&K offers exercise classes and 
health fairs with free screenings 
for melanoma, blood sugar levels, 
cholesterol, bone density, and 
other factors.  The gym has been 
open nearly fi ve years now, and the 
campus has been tobacco free for 
two years.

Wellness is a long-term solution 
that’s diffi cult to measure accurately, 
he says, but the number of claims 
is one barometer, and claims have 
leveled off instead of continuing to 
climb ever higher.

“When there are less claims, there’s 
less cost,” Decembrino says.

Associated Builders and Contractors 
Vice President Jay Reed says 
BE&K’s insurance cost concerns 

are common in the industry.  Because 
so many construction fi rms are small, 
it’s hard for them to afford insurance 
for their employees, Reed says.  That has 
pushed health care issues to the top of 
the ABC national political agenda.

ABC is lobbying for Senate passage 
of the Health Insurance Marketplace 
Modernization and Affordability Act 
of 2005, which would allow small 
businesses to join forces through 
their business associations to form a 
purchasing pool for health insurance—a 
move that should lead to lower 
premiums, Reed explains. 

ABC cites census data saying that 
more than 46 million Americans have 
no health care coverage, and that 60 
percent of those are either employed 
by small businesses or the dependents 
of small business employees.  The 
industry association estimates that small 
businesses could save 15 to 20 percent 
on health care if the bill, which passed 
by a wide margin in the House, also 
passes in the Senate.

Nedra Bloom is a regular contributor 
as a freelance writer for Business 
Alabama.
Issuing a Challenge   
Helping employees stay healthy is 
good business for BE&K, and they�re 
challenging other employers to do 
the same.  CEO Mike Goodrich has 
challenged 100 or so other corporate 
leaders to get themselves and their 
companies involved in wellness by 
participating in the BE5K, which will be 
run February 10th, in conjunction with 
the Mercedes Marathon.
The race, which is open to the 
public, supports a health lifestyle for 
participants, and also for children who 
need transportation to obtain health care.  
All the proceeds of the race support 
Kid One, an agency that provides free 
transportation to children and expectant 
mothers in 35 counties in Alabama.
The entry fee for the BE5K is $25, the 
cost of transporting a mother and child 
for one medical visit.
The number of BE&K employees 
continues to grow each year, says 
Marketing Manager Brady parks.  
The � rst year, more than 300 people 
participated, and the number more than 
doubled last year despite bitter cold 
temperatures, and they�re well on the 
way to signing up 1,000 runners this year.
Last year the race raised more than 
$30,000 for Kid One.

Photo by Arden Photography
BE&K employees Susan Varden and Jonuntae 
Underwood running the 5K.
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